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College Overview 

North Idaho College is a comprehensive community 
college established in 1933 on the shores of Lake 
Coeur d'Alene at the headwaters of the Spokane 
River. NIC's vibrant college community includes 
5,000+ students enrolled in credit courses and more 
than 4,400 students taking non-credit courses. 
College faculty and staff relentlessly focus on 
providing a rich, rewarding higher education 
experience for every student. 
 
NIC offers a broad spectrum of career paths for 
students to choose from, with more than 80 academic 
degree and career and technical education certificate 
programs. These career pathways at NIC cover 
various interest areas, including arts, communications 
and humanities; healthcare; science, technology, 
engineering and math; business administration and 
management; manufacturing and trades; and social 
sciences and human services. 
 
With state-of-the-art facilities, the college's beautiful 
main campus is in Coeur d'Alene, Idaho, a waterfront 
city of 52,400 residents. Coeur d'Alene lies within 
Kootenai County, which is home to 165,000 citizens. 
The larger city of Spokane, Washington, is just 34 
miles west. The greater Spokane-Coeur d'Alene 
metropolitan area, with a population of 734,000+, is 
the economic and cultural center of the U.S. Inland 
Northwest. 
 
NIC plays a vital role in the region's economic 
development by preparing competent, trained 
employees for area businesses, industries and 
governmental agencies. NIC's service area is the 
Idaho Panhandle, which includes Kootenai, Benewah, 
Bonner, Shoshone and Boundary counties. 
 
Beyond Coeur d'Alene, NIC meets the diverse 
educational needs of residents of Idaho's five 
northern counties with the NIC at Sandpoint, online 
services and courses and comprehensive outreach 
services. The college's regional facilities include the 
NIC Parker Technical Education Center in Rathdrum 
and the Workforce Training Center in Post Falls. 

https://coeurdalene.org/
https://www.nic.edu/sandpoint/
https://www.nic.edu/parkertec/
https://www.nic.edu/wtc/
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Facts and Figures 

41% 
Male 

59% 
Female 

19 
Median 

Age 

4666 
NIC Students 

(2700 FTE Fall 2025) 

1575 
Full Time 

College Transfer:  2211 
Career and Technical:  486 

Dual Credit:  1747 

3091 
Part Time 

Largest Enrollment By Program 

1079 
General 
Studies 

208 
Business 

108 
Education 

154 
Pre-Med. 

Fields 

Enrollment and Student Demographics 

Degrees Conferred 

688 
Associate 
Degrees 

732 
Certificates 

64 
GED 

Awards 

Tuition and Fees 

Kootenai County 
Resident 
First Credit: $147 
12 Credits: $1,764 

Non-District 
First Credit: $221 
12 Credits: $2,552 

Western 
Undergraduate 
Exchange 
First Credit: $293 
12 Credits: $3,516 

Washington State 
First Credit $252 
12 Credits $3,024 

Non-Resident 
First Credit $370 
12 Credits $4,440 

 

Annual Enrollment (Summer ‘23, Fall ‘23, Spring ‘24) 

• College Transfer:  2,899 
• Career and Technical:  511 
• Dual Credit:  1,650 
• Head Start Students:  280 
• Adult Education Students:  254 
• Area Agency on Aging Clients:  11,202 
• Workforce Training Center Students:  5,236 

22,032 
Total Lives 
Touched 

5060 
Credit 

Students 

Employees at NIC 

Full-Time Faculty ...  ..................... 131 
Part-Time Faculty ...  ..................... 146 
WTC/AEC Instructors ............... 125 
Full-Time Professional ............. 183 
Part-Time Professional............. …..6 
Full-Time Classified .................... 179 
Part-Time Classified ................... 136 
Executive Leadership ................ …...3 
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Mission, Vision, and Values 

Mission 
 
North Idaho College meets the diverse educational needs of students, employers and the northern 
Idaho communities it serves through a commitment to student success, educational excellence, 
community engagement and lifelong learning. 
 
Vision 
 
As a comprehensive community college, North Idaho College strives to provide accessible, affordable, 
quality learning opportunities. North Idaho College endeavors to be an innovative, flexible leader 
recognized as a center of educational, cultural, economic and civic activities by the communities it 
serves. 
 
Values 
 
North Idaho College is dedicated to these core values that guide its decisions and actions. 
 
Student Success 
 
A vibrant, lifelong learning environment that engages students as partners in achieving educational 
goals to enhance their quality of life 
 
Educational Excellence 
 
High academic standards, passionate and skillful instruction, professional development and innovative 
programming while continuously improving all services and outcomes. 
 
Community Engagement 
 
Collaborative partnerships with businesses, organizations, community members and educational 
institutions to identify and address changing educational needs. 
 
Stewardship 
 
Economic and environmental sustainability through leadership, awareness and responsiveness to 
changing community resources. 
 
Diversity 
 
A learning environment that celebrates the uniqueness of all individuals and encourages cultural 
competency. 
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Opportunity Overview 

 
The Provost organizational model was developed 
in 2021 at North Idaho College.  Dr. Lloyd Duman is 
serving in the capacity as Interim Provost and is 
retiring from NIC after a life-long career at the 
college.  In addition to the topics below, the 
Provost will continue the way forward in 
strengthening the synchronization of student 
services and academics with a strong 
understanding of both areas.  In addition, the 
Provost serves as a confidant and sounding board 
to the President and ideally will have the ability to 
innovate while providing perspective about the 
college’s need for stability and pace for moving 
forward with positive change. The President’s 
Cabinet is an experienced group of leaders who 
collaborate well together. 
 
Leadership in Academics 
 
North Idaho College offers a wide variety of 
programs, including general studies, health 
professions, CTE, and workforce training.  The 
Provost will have the academic credentials and 
teaching experience to quickly garner respect 
from the faculty in all areas.  The Provost will take 
the time to get to know faculty, understand where 
they have been as a college, and support them as 
the college adapts to the changing educational 
environment.  Success in developing new 
programs, revamping existing programs, and 
sunsetting programs will be a project through 
which the Provost will lead faculty.  The Provost 
will be an excellent communicator, with the ability 
to hear faculty and serve as a bridge between  
faculty and other college senior leaders. 
 
 

Understanding of Student Services 
 
Given that NIC is committed to student success as 
much as academic excellence, the Provost must 
have an equally robust understanding of and 
respect for student services.  The student services 
staff are strong and passionate with a distinct 
focus on enrollment and retention.  With this 
college-wide focus, NIC has enjoyed an increase 
in enrollment by over 1,000 students. North Idaho 
College’s faculty and staff are extraordinarily 
student centered and the next Provost must 
innately have that same mindset as well as a true 
understanding of community college student 
demographics and needs. 
 
Strong Interpersonal and Relationship Building Skills 
 
Relating to and understanding the history of NIC 
will be critical to the Provost forming relationships 
within the college and community.  These 
relationships will be the path forward in leading 
innovation and positive change, while respecting 
the culture of the college and service area.  Savvy 
interpersonal skills will be key to the Provost 
navigating the political climate, relationships with 
the State Board of Higher Education and 
accrediting bodies, as well as local leaders.  While 
a strategic thinker will be most successful in this 
role, someone who also understands systems and 
processes is absolute.  The college is making 
strides toward creating seamless pathways 
between credit and non-credit courses and 
programs.  Some experience in moving a college 
forward toward this goal will be critical to the 
future of NIC. 
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Job Description 

Summary 
 
This position reports directly to the President and 
is the chief instructional and student services 
official for North Idaho College.  As a member of 
the President’s Cabinet, responsibilities include 
implementation and coordination of all 
instructional, workforce training, and college 
student service programs including: Academic 
Support Services, Financial Aid, Enrollment 
Services, Health and Counseling Services, 
Disability Student Services, Student Development, 
Veteran Services, International Student Services, 
and Auxiliary Services (residence hall, student 
union, & bookstore). 
 
Essential Duties and Responsibilities 
 
This list includes, but is not limited to the 
following: 
• Serves as Chief Academic Officer and Chief 

Student Services Officer of the college 
• Actively participates as a member of the 

President’s Executive Council and President’s 
Cabinet and assists the President and other 
senior leaders in achieving priority institutional 
objectives identified in the college’s Strategic 
Plan 

• Ensures that the activities of Academic and 
Student Services meet the requirements of the 
College’s accrediting and licensing agencies  

• Represents the institution at state board and 
with other institutions 

• Creates the annual Operational Plan for the 
division of Academic and Student Services; 
oversees and guides the creation and 
implementation of annual operational plans for 
the Academic and Student Services leadership 
team; evaluates progress toward goals and 
objectives 

• Prepares the annual budget for the division of 
Academic and Student Services, in line with 
the college’s strategic priorities 

• Supports enrollment management initiatives 
and innovations in programs and methods of 

delivery that respond in a timely manner to a 
rapidly changing environment (enrollment and 
retention) that meets the needs of students 

• Oversees the systematic and routine 
assessment of all academic and student 
services to measure and plan for continuous 
improvement  

• Fosters a learning and working environment 
that values the uniqueness of all individuals 
and promotes mutual respect and 
collaboration across the college community 
Annually reviews the program mix to ensure 
that academic programs that directly support 
the needs of the community are initiated and 
maintained 

• Supports mutually beneficial partnerships 
between the college and business/industry, 
not-for-profit organizations and other 
educational institutions, with other senior 
leadership 

• In cooperation with the Academic and Student 
Services leadership team, formulates and 
proposes policies, subject to presidential and 
trustee approval as needed, concerning all 
facets of academic and student affair  

• Provides leadership in the incorporation of 
instructional technologies to improve student 
learning  

• Maintains regular communication and working 
relationship with other areas of the college, 
keeping them informed of current activities 
and working with them to achieve institutional 
priorities  

• Manages collaborative relationships with other 
institutions of higher education and high 
schools in the region 

• Assists with developing college-wide goals 
and policies and the achievement of the 
college mission, vision and values 

• Recruits, motivates and manages performance 
of employees directly and through 
subordinate supervisors 

• Encourages and supports professional 
development for employees 
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Job Description 

Essential Duties and Responsibilities (Cont..) 
 
• Directs staffing, work processes, and 

organizational structuring to increase 
effectiveness and efficiency, evaluating and 
directing changes when required 

• Stays abreast of new trends and innovations. 
• Demonstrates a commitment to the 

philosophy and mission of a comprehensive 
community college.   

• Maintains a positive, helpful, constructive 
attitude and work relationship with supervisor, 
college staff, students, and the community. 

 
Other Duties 
 
• Represents the college and serves on internal 

and external committees as directed by the 
President. 

• Performs other duties as assigned by the 
President. 

 
Required Minimum Qualifications 
 
The requirements listed below are representative 
of the minimum qualifications necessary for an 
individual to satisfactorily perform each essential 
duty and be successful in the position. 
Reasonable accommodations may be made to 
enable individuals with disabilities to perform the 
duties.  
 
Education and Experience 
 
Master’s degree from an accredited college or 
university in a field closely related to the position 
and a minimum of eight years full-time equivalent 
administrative experience at an institution of 
higher education or closely related area. 
Doctorate degree preferred. 
 
Knowledge, Skills and Abilities  
 
• Demonstrate ability and knowledge of student 

services and academic functions in higher 

education administration 
• Demonstrated ability to oversee delivery of 

higher education instruction  
• Demonstrated ability to manage and lead 

across institutional divisions and departments 
• Demonstrated ability to promote an 

environment that values individual 
perspectives and fosters mutual respect 
across the college community 

• Demonstrated ability to communicate 
effectively through listening, speaking, and 
writing 

• Ability to present multifaceted materials and 
information in an understandable manner 

• Ability to read, analyze, and interpret common 
educational and technical journals, financial 
reports, and legal documents 

• Ability to communicate with professionalism 
and diplomacy to build understanding and 
support for college initiatives  

• Ability to analyze complex issues and 
problems, utilize creative thinking, and 
evaluate alternative courses of action when 
developing solutions 

• Strong ability to engage multiple perspectives, 
guide complex conversations, and reach 
positive, collaborative outcomes  

• Ability to interview, hire, and train employees; 
plan, assign, and direct work; appraise 
performance; reward and discipline 
employees; address complaints and resolve 
problems 

• Proficient skills in the use of personal 
computers and applications 

 
Physical requirements and environment are 
typical of those in a general office setting.  This job 
involves regular sitting, standing, walking, typing, 
moving, lifting objects up to 10 pounds and 
exposure to office lighting.  A wide variety of 
standard office equipment is continually used, 
including phone, fax, copier, printer and computer.  
This job requires occasional travel. 
 
To view the full job description, click here. 

https://www.paulygroup.com/api/position/files/provost-11-25-6925ed3fcaf7f178789231.pdf
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Application Process 
Apply online at www.paulygroup.com and click on “Apply Now” for North Idaho College, Provost. 
 
Attach the following 3 Items as application: (1) a cover letter that addresses the general responsibilities, and the 
required qualifications, desired characteristics, and qualities listed in the Opportunity Overview; (2) a current 
resumé; and (3) reference names and contact information.  
 
Please direct all confidential inquiries and nominations to the College’s search consultant,  
 
Dr. Angela Provart 
President 
Pauly Group Inc. 
3901 Wood Duck Dr. Suite E, Springfield, IL  62711 
Phone:  217-241-5400 Fax:  217-241-5401 
Email:   aprovart@paulygroup.com 
 
The committee will begin review of applications immediately.   Applications will be accepted until the position is 
filled, with materials submitted by Monday, January 26, 2026 receiving priority consideration.  All applications are 
confidential and references will not be contacted without the expressed authorization of the applicant.   
 
North Idaho College  is committed to providing equal employment opportunity for all persons without regard to 
race, color, religion, sex, age, national origin, disability, veteran status, gender identity, sexual orientation, or any 
other applicable legally protected status. 

https://paulygroup.com/positions
mailto:aprovart@paulygroup.com

